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HTC #ATHbL

2025 SBTi Target Achievement Status: Achieved!

v Scope 1+2: 33.9% reduction compared to the base year

v' Scope 3: 45.2% reduction compared to the base year
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RIEISREES) » REREBRIVREEREFR -
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i

OVIVEEAGLE v ESMREER
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HTC VIVE RATHIBEETEEE Fagle F TROO 1EAIRIE
MR AR B RIFREM B OB AE ) © SRIEES R
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v RFEERBCE

HTC BUORM R aEmRER @ HEERMERREDIFERNEZEBRR - Eagle TERURBEERRFT L
RIRHE » KE=FERHRZ SCS MKiFER DoE® 10 CFR Part 430 & jniN CEC® Title 20 BERCE
AN EEE EFEREEER 09/9kwWh  BEENERAATNEAE  BESENEARNRG -
FRBMMNABREEREEMS - ERTEHBERAREFBAEMRE T HEBERIRHIEERE - 24 2R
AEREZ 515 Wh BARBRRENERERNIZRERE 016 W KIERERNBEEMERNESES-
—EIhFER T ME T E RS EREINNHISH BN A EERMNBRISEERMEER » tho|EFTRLEKE
582 - REAEREREEELSENE RS -

v EmAEWERET

HERERAER S B ERASLIMENEBME BREREEAESMAERBEREALINER
PRASHIRIBIIR E - TR ER( BIEEENEEN T LB RIEBARE WEEE I8 1E2(55% )e
2025 % » HMTEHERMERKERF ERFESER © VIVE Eagle BE=J78] - BIKEE 76.6% » b
WEEE Z22#mH 216% o

BLESNHNERRBMHPBRREANAGH  HEBEHEEHXKEERARBRNFTR  KFIEEEBRER
AURRFTELRIRT - BEEBEXAERR - EXENTTRRE -

HEER$E VIVE Eagle
E& (g) 5265

MBEWE 16.6%

BRERWEEERZ2E 5H5H%

EUEAMRREMLLEIE | 21.6%

3

AENF2RREBKEREE — [ KERT EF -

pull]

 EFBEEES (the U.S. Department of Energy, DoE )

_ (KRRERRERE

HTC ERZEERRINES  FERSEHRERERMNIMERILILE  RAKEEBRHRREAS
HTC BEREAENKERRENEMBRUERINEZEE TRRERBRNL2MMEHMERF-
BNREHRENEE -

B 2022 F# - HTC BRBEREE 99% BARDNAREFEK - FAFRARFSRIEHERK -

2023 F2HEBAZE VIVE XR Elite RIEZE » FIEBEMAIER 100% A B R - HA 99.99%
EEHEMEERR - AR KEBRERTE - VIVE XR RFINEMER VIVE EEANREM - B
2 HEEEE 99% ©

2024 FEBRMAEER LE—FTRABESR » INEKER Q9% BAME MEMBEEARBEME RN
VIVE XR Elite &% ; W2 HHEARRGFRASEEEN A EE SN » 8837 Y HTC EMREELHN
RREMS - B HIC (EHESERAE THENSE D -

2025 FEBRERE—FLL VIVE Eagle BHERF\EAROESR » & "TR5TEUEIR (Design for

Sustainability ) 1 FRABKRBEH - ERERERFREND - FRERREREERAVAIRT @ BIBEES
7 MRE—(CREBERAR  FRUERERRERRAENNEE -

AMENFSRREENERSE - " KEER, EF -

6 N L .
ERMMNEERZEE S (the California Energy Commission)
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£ 2025 F - HTC FEEBHEEREE RS - BRUWEREHRAEERARIEE - 28 CDP #tEER
2 RSN REEIREED - R HTC X 2024-2025 F2HEAHMEN TKPFBEXRRESR
T — DR/ IMERR R ZAETHK ) 5t TSRS FR A RIS ERES A EE ST - R
A HERFT =S HERRE- B e EBAEIMRAERESBER TFEY > W8 57 REEHERE
TEEEES] - Wi 23 REAREET A @ Bt EREBIREEREBIOARER -
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HERE RIS ETE

HTC B 2008 F#ERNFIRE 8 COP @ kR Y EHACIFRIR E b Bin BB AR E] ~ hIE SR - thERF B 2023
FHEMA COP HEESREE  BEEHER—F2HERIEEE - LI T 8 R E B 7 mrE

2025 FEBRAER COP MERIBEXE 08% » HARIBE OOBMHLER R EHE 1/ &k 2 88%#
RIEZEMNAERBREESEHE  /3%RERKBEIE  65%EREFLERRFEAMRTT - B FEE—F
HIERBE  BSBATE ) - B LB ER LR REEEEREERES -

o 2024 2025 2025
CERERUECE HTCHt e HTCHUES COPR RGBT
ol IR RS 97% 98% 67%
RIEREANESEREESEHE 70% 88%
ki B AR S E 63% 73%

PREURAX T TE) 64% 85%
REEES P& 81% 93%
WEEHEE2 PERE 75% 91%
s A RRIRME A AR 84% 65%

20254 %) » HTC 7 CDP #EHEZSFE (CDP Supplier Engagement
Assessment @ SEA ) EEMELLE CDP fLEfER S EmBE(INALKR) » 2
HRiBIB24, 300 R B EBMNED - (£H1304% B EAESIHIARSEE -

Supplier
Leader

e BT ATESSOROMERENAS % ARERELEN  ERRNTEE
2024 B R BN SRR - BE O S B — S - B
BB CDP (S AT B R b -

AEMF2RAESKERESE — [ KEHEE, B6 -
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- B SBEMERRE  RPFERETIRER N  REFTEESINS  MEERRE T &K
FRRIFEI TRE DS - R(CEAPIRBSERTELS -

HTC ERIRREE ~ EEEEMN £ESC ZBREFHEFEES » 2020 FLYFLEFENDRRE » 2

&Y KR REISAEEM (L - ATBEER CDP HEHEZEAEME TA F, KRE - b2 RER
EcoVadis P28 BEERERDEKERBRIINDREFRTHN ESC FEE-HTC K18 TCFD &
HFSEENSIEEBEERE - hRBEMEKESE ( Microsoft Cloud for Sustainability ) ek Y &
EENERZRBEENERREN  RIEERENERNEFZENRBEEE L -
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M ERBICRET( TRIPS Y 1.5°C THEHERR Excellent SEAREHE LN HTC 838 1SS STOXX
TR TPrimey 3R WAAE=TE TESG for Culture & H#E > HILATR HTC BIILERXULE
ZRXETE - ARTEZEEAN "REREE . HE  SRIEETAARBNFHZRRT TS —8E
PR - BLURRERE HTC IKERRE LMNESNRE  £5818 « 8IF  UERENHEAEENR
1®1TE) > ERERRAFSHKER -

REFMFNERE  KAHNKERRIESEMGS - EERFHLT YREMNER - MEAREFER
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TCFD #BEFR5|%*

M7 TCFD E=iBFEIRA HEEH B
B EFSNMEEREHEEEE RIREBREIE 15
B BN LR E R RIGEE RS EHEERE 16
i ARPHARLNERRIRIEHERR K S JR\ B B S 29
RIEHEZEEATNEREN « REREPBERENEE Kl FE SR B 33
B E-RER 47
RS 53
BRI (BIE2° ¢ AEBRTMIEHR) BRI 15
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HTC #ERFBLAKAE T EMEX A EBIZE - 2025F8F T-REC BAREREE 287 k' ENRREEHE

[l
ofF

2025 FHEAREREEENK

1THFE BRI R A % BT

a%& 2025 HTC TAO 18OKWARSAE 24SPO152-BO25000001-89 69.000

HTC_TPET_197.925kW X [Z8E 245P1428-BO25000001~217 217,775

| | 245P1428-B125000218 |

WOk OBe U6 Om @ | WOk ORE W OE @

Renewable Energy Certificate Renewable Energy Cei-ificate

# # 9R @ :24SP1428-B025000001~217 W Om N KBERE W G 9k W :24SP1428-B125000218 23 IR ARHERE
Certificates No. Energy Source Solar Electric Certificates No. Energy Source Solar Electric
¥ H A ERERETREGAMAT ¥ A ERERETREAMAT

T-REC Holder HTC Corporation T-REC Holder HTC Corporation

% & £ 8 :HTC_TPE1_197.925kWARBHE % fE % 4 : HTC_TPE1_197.925kWRBHE

Power Station  HTC_TPE1_197.925kW PV Power Station  HTC_TPE1_197.925kW PV

A B [ : H2024F12524H ~2025F12[F318 ¥ % 0§ [ : 20256125018 ~2025F12/318

Generation Period  Dec 24, 2024 ~ Dec 31, 2025 Generation Period  Dec 01, 2025 ~ Dec 31, 2025

B 17 H 0 < 20255065208 B JE % 217,000 FE 5 17 H W) : 20265025046 B OE K W:BE

Date of Issue Jun 20,2025 Amount Generated - 217,000 kWh Date of Issue Feb 04, 2026 Amount Generated 773 kWh

erean f Ssmndar, Mt o ot MOEA

D ERpaRNUE S EABELRER

<; iy L EGET T tU LI B (g ngc BXBEERERD

I Rewcste

MOk e W&

Renewable Energy Certificate

OB WR 1 :24SP0152-B025000001~69 oW o oW KEERE
Certificates No. Energy Source Solar Electric
B O+ A EERERETERHERA

T-REC Holder HTC Corporation

% 78 % 83 :HTC TAO 180KWREHE

Power Station HTC 180kWH PV System

s a0 [ c S20245125318 ~ 2025506 5308

Generation Period  Dec 31, 2024 ~ Jun 30, 2025

#§ 47 H W : 20255035206 O E % 69,0007
Date of Issue Mar 20, 2025 Amount Generated 69,000 KWh
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https://www.htc.com/tw/esg/esg-report/
https://www.htc.com/tw/esg/strategy-management/esg-committee/
https://www.htc.com/tw/esg/sustainability-agenda/
https://eocdss.ncdr.nat.gov.tw/web
https://www.nera.gov.tw/zh-tw/ScienceReport.html
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TCFD Performance Assessment Statement

The process and procedures of

HTC CORPORATION

Mo 1, 21 Lane, Xinghua Road, Taoyuan District, Taoyuan City 330, Taiwan

have been assessed from 09 April 2026 to 28 April 2026 and demonstrated the implementation status
against the

Final Report: Recommendations of the Task Force
on Climate-related Financial Disclosures (29 June
2017)

The organization has incorporated climate-related govermnance organization

The actual and potential impacts of climate-related risks and opportunities has been considered

and identified over the relevant short-, medium-, and long-term time horizons

The resilience of the organization's strategy was taking info consideration with different climate-related
scenanos including SBT 1.5°C, NDC and RCP3.5 (or S5P5 8.5) scenarios

The methodology of organization's dimate-related risk management process has been adequately
implemented as well as integrated info organization’s overall risk management.

The scopet, 2 and 3 greenhouses gas emissions inventory has been conducted and verified annualby.
Metrics and targets have been used by the organization to manage climate-related risks and
opporiunities and performance, while the SBTi 1.5°C target remains under review.

For the following activities

Govemance, Strategy, Risk Management, Metrics and Targets

And cover the following operational locations:
Headquarter of HTC CORPORATION.

HTC meets SGS TCFD performance assessment at management level of “ Pioneer ”

Authorised by

Stephen Pao

Business Assurance Director
Issue Date: 08 June 2026
Valid Date: 07 June 2027

5G5S Taiwan Lid.

Ma. 1368-1, Wu Kung Road, Mew Taipei Industrial Park, Wu Ku District,
Mew Taipei City 24803, Tarwan

£(02) 22983279 f(02)22990453 waw.sgs.com
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MATURE AND SCOPE OF THE ASSESSMENT

5G5 Taman Ltd. (hereinafter referred to as SG5) was commissioned by HTC CORPORATION. (hersinafier referred to as
HTC) to conduet an independent performance assessment of the Task Force on Climate-related Financial Disclosures,
(hereinafter referred to as TCFD).

The information in the HTC's TCFD disclosure framework and its presentation are the responsibility of the management of
HTC. 3G5 has not been invobred in the preparation of any of the material included in HTC's TCFD disclosure framework.

Cwur responsibility is to express an opinion on the report content within the scope of perfformance assessment with the
intention to inform all HTC's stakeholders.

The 5G5S protocols are based upon the Fundamental Principles for Effective Disclosure contained within the TCFD and 5G5
Management System Manual and Global System procedures.

The performance assessment comprised a combination of pre-assessment research, interviews with relevant employess,
superintendents, ESG committee members and the senior management in HTC's Headgquarter; documentation and record
review and validation with external bodies andfor stakeholders where relevant.

SCOPE OF PERFORMAMNCE ASSESSMENT AND DISCLOSURE CRITERIA

The scope of the perfformance assessment included evaluation of quality, reliability of TCFD disclosure and performance
information as detailed below and evaluation of adherence to the four core elements for the management process as well as
saven principle for efective disclosures for the information o be disclosed.

PERFORMAMNCE ASSESSMENT METHODOLOGY
The assurance comprised a combination of pre-assurance research, interviews with relevant employees, documentation and
record review and validation with external bodies andlor stakeholders where relevant.

STATEMENT OF INDEFENDENCE AND COMPETENCE

The S3G3 Group of companies is the world leader in inspection, testing and verification, eperating in more than 140 countries
and providing services including management systems and service certification; quality, environmental, social and ethical
auditing and fraining; emvircnmental, social and sustainability report assurance. 3G5 affirm our independence from HTC,
being free from bias and conflicts of interest with the organisation, its subsidiaries and stakehaolders.

The assessment team was assembled based on their knowledge. experence and gqualifications for this assignment, and
comprised auditors registered with 150 26000, IS0 20121, SRA, EMS, CFP, WFP, GHG Verification and GHG Validation
Lead Auditors and experience on the TCFD performance assessment service provisions.

ASSESSMENT OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the management
process and information demonstrated by HTC within the TCFD performance assessment evaluatad is reasonable, reliable
and provides a sufficient and balanced representation of HTC climate related risks and opportunities management activities
and meets 3G5 TCFD perfiormance assessment at management level of "Pioneer”.
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