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TCFD Performance Assessment Statement

The process and procedures of

HTC CORPORATION

23 Xinghua Road Taoyuan District,
Taoyuan City 330, Taiwan

have been assessed from 21 April 2023 to 03 May 2023 and demonstrated the
implementation status against the

Final Report: Recommendations of the
Task Force on Climate-related
Financial Disclosures (29 June 2017)

The organization has incorporated climate-related governance organization

The actual and potential impacts of climate-related risks and opportunities has been considered

and identified over the relevant short-, medium-, and long-term time horizons

The resilience of the organization’s strategy were taking into ideration with different climate-related scenarios
including SBTi 1.5°C, NDC and RCP8.5 (or SSP5 8.5) scenarios

The methodology of organization’s climate-related risk management process has been adequately implement

as well as integrated into organization's overall risk management.

The scope1 and scope 2 greenhouses gas emissions inventory has been conducted and verified annually in Taiwan,
certain metrics and targets have been used by the organization to manage climate-related risks and

opportunities and performance and the SBTi 1.5°C target is under review.

For the following activities
Governance, Strategy, Risk Management, Metrics and Targets

And cover the following operational locations:

Headquarter of HTC CORPORATION .

HTC meets SGS TCFD performance assessment at management level of
“Practitioner”

Authorised by

Stephen Pao

Knowledge Deputy General Manager
Issue Date: 30 May 2023

Valid Date: 29 May 2024

SGS Taiwan Ltd.

No. 136-1, Wu Kung Road, New Taipei Industrial Park, Wu Ku District,
New Taipei City 24803, Taiwan

t(02) 22993279 f(02)22999453 www.sgs.com

/.V/'//I;./ _
H Y \~ . = s
i

Disclaimer Page’v‘]wof 2

The findings recorded herein demonstrated a level of performance against the

Final Report: Recommendations of the Task Force on Climate-related Financial Disclosures
(TCFD) (29 June 2017) and are only valid at the time of the intervention and only as stated
above. This document is not intended to be used for certification purposes or regulatory or
contractual use and does not relieve the Client from compliance with any bylaws, federal,
national or regional acts and regulations issued pursuant to TCFD.

SGS Services are governed by and subject to the General Conditions of Customised Audit
Services.

N M
=/ j
NATURE AND SCOPE OF THE ASSESSMENT '

SGS Taiwan Ltd. (hereinafter referred to as SGS) was commissioned by HTC CORPORATION. (hereinafter referred to as
HTC) to conduct an independent performance assessment of the Task Force on Climate-related Financial Disclosures,
(hereinafter referred to as TCFD).

The information in the HTC's TCFD disclosure framework and its presentation are the responsibility of the management of
HTC. SGS has not been involved in the preparation of any of the material included in HTC’s TCFD disclosure framework.

Our responsibility is to express an opinion on the report content within the scope of performance assessment with the
intention to inform all HTC's stakeholders.

The SGS protocols are based upon the Fundamental Principles for Effective Disclosure contained within the TCFD and SGS
Management System Manual and Global System procedures.

The performance assessment comprised a combination of pre-assessment research, interviews with relevant employees,
superintendents, ESG committee members and the senior management in HTC'’s Headquarter; documentation and record
review and validation with external bodies and/or stakeholders where relevant.

SCOPE OF PERFORMANCE ASSESSMENT AND DISCLOSURE CRITERIA

The scope of the performance assessment included evaluation of quality, reliability of TCFD disclosure and performance
information as detailed below and evaluation of adherence to the four core elements for the management process as well as
seven principle for effective disclosures for the information to be disclosed.

PERFORMANCE ASSESSMENT METHODOLOGY
The assurance comprised a combination of pre-assurance research, interviews with relevant employees, documentation and
record review and validation with external bodies and/or stakeholders where relevant.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than 140 countries
and providing services including management systems and service certification; quality, environmental, social and ethical
auditing and training; environmental, social and sustainability report assurance. SGS affirm our independence from HTC,
being free from bias and conflicts of interest with the organisation, its subsidiaries and stakeholders.

The assessment team was assembled based on their knowledge, experience and qualifications for this assignment, and
comprised auditors registered with ISO 26000, ISO 20121, SRA, EMS, CFP, WFP, GHG Verification and GHG Validation
Lead Auditors and experience on the TCFD performance assessment service provisions.

ASSESSMENT OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the management
process and information demonstrated by HTC within the TCFD performance assessment evaluated is reasonable, reliable
and provides a sufficient and balanced representation of HTC climate related risks and opportunities management activities
and meets SGS TCFD performance assessment at management level of “Practitioner”.

Disclaimer page 2 of 2
The findings recorded herein demonstrated a level of performance against the

Final Report: Recommendations of the Task Force on Climate-related Financial Disclosures

(TCFD) (29 June 2017) and are only valid at the time of the intervention and only as stated

above. This document is not intended to be used for certification purposes or regulatory or

contractual use and does not relieve the Client from compliance with any bylaws, federal,

national or regional acts and regulations issued pursuant to TCFD.

SGS Services are governed by and subject to the General Conditions of Customised Audit

Services.
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